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Tenured Professor of Law or Tenure-Track
Associate Professor of Law
Posting Date: July 5, 2018
The University of California Hastings College of the Law in San Francisco (“UC
Hastings”) seeks to hire a tenured or tenure-track faculty member. We seek someone
who is, or who promises to be, an innovative and productive scholar, an exemplary
teacher, and a role model for our students, and who will contribute as a dynamic and
engaged institutional citizen. We will accord priority in consideration to candidates
who teach and produce scholarship in the areas of state and local government law
or contracts/private law. We are particularly interested in recruiting someone who will
contribute to our vibrant and diverse community of interdisciplinary scholars. Entrylevel and lateral candidates should send a CV, statement of interest, and representative
publications in .pdf format to Professor Chimène Keitner, Appointments Committee
Chair, keitnerc@uchastings.edu, with the subject heading “Faculty Position.” We will
conduct interviews on campus and at the 2018 AALS Faculty Recruitment Conference.
Founded in 1878 by Serranus Clinton Hastings, the first Chief Justice of California, UC
Hastings was California’s first law school and a charter member of the Association of
American Law Schools. Situated in the heart of San Francisco's Civic Center, UC Hastings
is in the midst of vibrant and world-renowned technology and non-profit communities.
Many of the city’s top attractions are just blocks away, and the spectacular natural
beauty of northern California is within easy reach.
UC Hastings prohibits discrimination against any person employed, seeking
employment, or applying for or engaged in a paid or unpaid internship or training
program leading to employment with UC Hastings on the basis of race, color, national
origin, religion, age, sex, gender, sexual orientation, gender expression, gender identity,
gender transition status, sex- or gender-stereotyping, pregnancy, physical or mental
disability, medical condition (cancer-related or genetic characteristics), genetic
information (including family medical history), ancestry, marital status, citizenship, or
service in the uniformed services, including protected veterans. This policy applies to
all employment practices, including recruitment, selection, promotion, transfer, merit
increase, salary, training and development, demotion, and separation.
Federal law requires employers to provide reasonable accommodation to qualified
individuals with disabilities. Please contact Human Resources if you require a reasonable

accommodation to apply for a job. Examples of reasonable accommodation include
making a change to the application process, providing documents in an alternate format,
using a sign language interpreter, or using specialized equipment.
UC Hastings College of the Law is an Equal Opportunity Employer.

2

